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Announcement of Banphueng Wittayakhom School
Regarding the No Gift Policy for All Gifts and Gift Certificates (No Gift Policy)
For the fiscal year B.E. 2566

The Banphueng Wittayakhom School has recognized the importance of
strengthening. Organizational culture, values and guidelines allow people to practice giving or
receiving gifts or gifts or other benefits in order to prevent acts of abuse that affect the use
of power to benefit themselves or others in accordance with government policies in

accordance with the reform plan for anti-corruption and misconduct.
In order to demonstrate our commitment to fight corruption in all forms, we

would like to announce that Banphueng Wittayakhom School s an agency that does not
accept all kinds of gifts and gifts. Both before, during and after the duty to avoid actions that
may affect the discretion or decision to perform the duty. This leads to discrimination or
conflicts of interest. Executives and commanders of all levels will act as good role models,

supervise the personnel under the agency to act properly, and strictly follow measures to
prevent coruption and misconduct.

Therefore, it was announced to the general public and strictly observed.
Announced as of 10 April B.E. 2566

— Mol

(Mr.Panumas Suwanmajo)
Director of Banphueng Wittayakhom School
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Announcement of Banphueng Wittayakhom School on the Intent to Administrate with Honesty,
Integrity and Transparency

According to the Royal Decree on Rules of Good Corporate Governance,B.E. And the
strategic plan for the Prevention and Suppression of Corruption Phase 3(2017-2022) Govemment
Policy No.10 Promotion of good governance of the stateadministration and the prevention and
suppression of corruption and misconduct in the publicsector, adhering to good governance
principles. To build confidence and trust in the bureaucracy strengthen the moral system and in
accordance with the moral assessment and transparency In the operation of government agencies
(Integrity and Transparency Assessment : [TA) As the administrator of Banphueng Wittayakhom
School | would like to declare my intent to administrate the organization with integrity,
transparency, accountability, and responsibility. To ensure that Banphueng Wittayakhom School

and the cooperated schools will implement the intent, the principles are regulated as follow:
1. Performance of duties

All personnel perform their duties with transparency. Honest with virtue by adhering to
the standards performing work that is strictly legal and providing services without expecting
compensation equally.
2. Budgeting

All personnel expenditure on the national budget appropriately, economically,
in compliance with regulations, budget and disbursement monitoring with transparency and
accountability.
3. Use of power

Supervisors at all levels instruct or assign work fairly accurately and suitable for

the position level. Neutralize And there is justice in the evaluation of the performance of the
government. Does not take place Power and duties in the government In the pursuit of illegal
interests,
4. Use of government property

All personnel use government property for official benefit only. Based on
regulations or various regulations. And not allowing any person to use it for personal gain.

5. Corruption problem
All personnel implement the Anti-Corruption and nisconduct action plan,
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